
 

 
 

Employees hired since April 1, 2024 have the opportunity to apply for 
Long-Term Care + Life Insurance with guaranteed acceptance  

only for a limited time! 
 

It's almost time to enroll in Long-Term Care + Life Insurance! 
 
Did you know that upwards of 40% cannot qualify for long-term care because of existing health 
conditions?  Eaton RESA’s sponsored long-term care benefit is available to new employees hired 
since 4/1/24 with no health questions and no medical exam for eligible employees. 
 
Eaton RESA provides a base long-term care plan for all eligible employees, and you must enroll or 
waive this coverage.   
 

While employed at Eaton RESA, premium for each eligible employee between the ages of 
18-64 will be sponsored by Eaton RESA up to $500 annually ($676 annually for those 65-75). 

 
This is your only opportunity to benefit from guaranteed acceptance underwriting and the 
sponsorship of the premium.  You must meet with our long-term care expert Marybeth Bayer.  You 
may book a convenient appointment using this link:   
 

CLICK HERE TO BOOK AN APPOINTMENT TO COMPLETE ENROLLMENT 
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